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he l .onorable Joseph Campbell 
Comptroller General el the 

United States 
Washington 25, D. C. 


Mr* Campbell: 

stalled analysis el the personnel situation in this Agency 
was demonstrated that changing needs and circumstances create 
imbalances in oar staffing structure tending from time to time to 
create surpluses of personnel. 


X have determined that it is necessary to institute a program 
for eliminating such surplus personnel on a selective basis. Tab A 
sets forth In same detail the background of this situation and the 
methods of selecting personnel to be separated. 1 he majority of 
those separated can be properly handled without any special pro- 
vision over and above normal Government entitlements. A small 
portion, however, win have made their careers in the Agency la 
activities of such specialised and unique nature as to hamper seri- 
ously their opportunities to earn a livelihood outside of this particu- 
lar Agency. The reasons for these inhibitions are more fully set 
out on pages © and 7 of Tab A. Both in equity to these individuals 
but more importantly in connection with recruitment el new career 
employees, I believe it ie necessary to recognise difficulties faced 
by this special category of separated employees by granting them 
additional compensation when separated upon a determination in 
each case that the required standards were met. 


in order to clarify further our proposal, 1 also enclose 
Tab £, the proposed regulation pertaining to separation of surplus 
personnel, and lab C, the proposed regulation for separation 
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compensation. i©» will note that this progress for eUmia*uon 
*>£ surplus personnel i« no way contemplate# personnel who are 
»« pa rats© for ctiMi tsrmisntof ani«f th* Ag:*acy * a Siloction 
,.%t Program, or these who retire voluntarily, nor doe* the 
separation c mnprnwtlOQ apply to any of theso categories* 

&e basic concept of a separation program ha# been 
coordinated with the Department of Jnatica and tM Cletl -Service 
iemmissioo. ihe entire program, including separation com- 
pensation, has been coordinated with fc'.ogene J» Dyoas* .special 
Assistant to the Preside** for Persnwmel iwawaagetfioat-# and ha# 
been approved far the Picectftiv# breach by tit# Acting ’.d rector 
<4 the Bureau of the Budget. Copies of the etidoeores to this 
letter have been given t© the appropriate committee# of the 
Congress* 

«rnafamti«t authority resides ia section !®2<c) «f the 
rational security ict of 1947 , as amended* and I would propose 
*a msti! the payment of separation coenpen sartos under the anther - 
ities granted the Agency in section * of the Central JateWigenee 
Agency Act of If 49* as amended, ss» the ground that the Agency 
U imposing new conditions to the employroea* of its per senna 1 
which warrant additional compensation trades' the circumstance a 
herein described. 

(. & % believe this program is or gently needed to enable the 
Agency to carry os* its inaction under an ettidwt and elective 
4 .er*onn.e-i management program* I request year opinion a* so 
Whether yon believe there ia any legal objection to instttating 
the program* as proposed. 

. tncerely* 


Paelosajres * Tabs A* &, e C 

’« hen enciosnree are detached 
shis letter may be downgraded 

ts unclassified. 


• iliii 

Allien W. Dalles 



ILLEGIB 


Director 


OGC :UR.H^jeb 
O&l-Addrijsseb 

iA-D 

1-DDCI 

1-ER 



2-DD/S 

1- A/ Director of Personnel 

Approved For Release 2003/05/05 : ClA-RDpJoSfftT^fe^ff/l^W^-S 

I-Degialative Counsel 

1- General Counsel 
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CONCURRENCE SHEET 


Letter, dated 


4 rr : isec 

_ _ » to Com ot roller General fro no 

■ rector ot Central Intelligence regarding separation compensation 


CONCURRENCE 


STAT 


Acting Director of Personnel 



Date 


APPROVED 


STAT 


L. r. WHITE 
Deputy Director 
{Support) 
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MEMORANDUM FOR: THE DIRECTOR 

The Comptroller General has requested 
that we make a formal submission on the ques- 
tion of our authority to pay separation com- 
pensation to surplus personnel under certain 
conditions. The Bureau of the Budget has 
formally approved the plan with limitations 
which are acceptable. We have briefed the 
appropriate Comptroller General officials 
in detail and they stated a simplified sub- 
mission such as the attached letter would be 
adequate R^compaejid-s^gnat ure. 


KAWRENCE R. HOUSTON 
1/^/ General Counsel 


28 July 1960 
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date: 
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LA L. 


FORM 
t AUG 


REPLACES FORM 10- 10 1 
WHICH MAY BE USED. 
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